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Regional Chief, Refuge Law Enforcement
National Wildlife Refuge System
GS-0025-12/13 Park Ranger (LE/Refuge) or Supervisor

Statement of Difference for GS-12: The incumbent of this position performs the kind and range
of duties outlined in the cited position description (copy attached). Incumbent works under
closer supervision and guidance than is indicated in the cited position description; consequently,
the position is allocated at a lower grade as a GS-12. With continued satisfactory performance as
to the assigned duties and the attainment of the ability for promotion, the incumbent will be
promoted to the full performance level of the position (GS-13).
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POSITION CLASSIFICATION AMENDMENT
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5. | CERTIFY THAT THE POSITION IDENTIFIED ABOVE HAS 6. 1 CERTIFY THAT THE CHANGES REFLECTED ARE PROPER

CHANGED AS REFLECTED IN THIS AMENDMENT, AND THE POSITION AS HEREBY AMENDED IS PROPERLY
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7. DESCRIBE BRIEFLY, BUT IN FULL. THE REASONS FOR CHANGES CHECKED AB ARRD TH ITIONS DELETIONS, OR

OTHER REVISIONS WHICH ARE TO BE MADE IN THE DESCRIPTION PROPER.

The incumbent of this position performs the kind and range of duties outlined in the cited
position (copy attached). Incumbent works under closer supervision and guidance than is
indicated in the cited position; consequently, the position is allocated one grade lower
as_/Z- With continued satisfactory performance of assigned duties and the attainment of
eligibility for promotion, from the standpoint of time-in-grade, the incumbent will be
promoted to the higher grade FULL PERFORMANCE LEVEL and this position will be
abolished.



U.S. DEPARTMENT OF THE INTERIOR
Certification of Position Approval
for Retirement
Under 5 USC 8336(c) and 8412 (d)

[x ] Approved under the Civil Service Retirement System, 5 USC 8336(c)

[x ] Approved under the Federal Employees Retirement System, 5 USC 8412(d)

Category of Coverage: Secondary/Administrative (Law Enforcement)

Bureau: _ Fish and Wildlife Service — Bureau-wide

Classification Title: Park Ranger (LE/Refuge) or_Supervisory Park Ranger (LE/Refuge)
Organization Title: Regional Chief, Office of Law Enforcement

Position Number:__S000A101 Series and Grade: GS-0025-12

RECOMMENDATION FOR COVERAGE REVIEW:
Secondary/Administrative Law Enforcement coverage is recommended under both CSRS and FERS.

This is an administrative position in an organization having a law enforcement mission. This position provides coordination and support for
the regional law enforcement program. The incumbent provides expertise and advice to the regional management team regarding all NWRS
law enforcement matters. The incumbent ensures consistent delivery of the law enforcement program at the regional level, including
interpreting and applying government directives and policies related to law enforcement. The incumbent supervises the Refuge Law
Enforcement Zone Officers within the region. Refuge Law Enforcement activities involve investigation; surveillance; interviewing
witnesses; interrogating suspects; seizing contraband and equipment including vehicles, guns, and boats; security; and serving warrants;
making arrests; developing evidence; writing detailed and legally sufficient reports; working directly with Service Criminal Investigators and
attorneys presenting the government’s case; testifying and conducting task force operations. The duties of this position are descriptive of
and appropriate for titling the position as Park Ranger (LE/Refuge) or Supervisory Park Ranger (LE/Refuge). Both titles are appropriate for
the supervisory responsibilities of the position, however, the supervisor, in coordination with the Human Resource Specialist, must identify
the appropriate supervisory designation for their position. A Law Enforcement Commission is required, and the incumbent must meet
physical fitness standards to maintain that commission. This position is clearly in an established career path and experience as gained
by substantial service in a primary law enforcement position in the Federal government or equivalent experience outside the Federal
government is a MANDATORY PREREQUISITE for the incumbents of this position.

See Attached
Chief, National Wildlife Refuge System

O / ‘02 Z;oo 4

‘Michael Gi A ore, DOI Fire & Law Enforcement Retirement Team Leader Date/ /

APPROVAL : The position described above is approved for coverage under Firefighter or Law Enforcement (FF/LEO)
Retirement retroactive to classification date of 11/21/2003. Approval is by DOI Secretary's Designee:

, &A&Q(WMM ;/.,?'/]/04/

p}:puty Assisthnt Secretary, Human Resources and Workforce Diversity Date




